
 CONSTRUCTION AND GENERAL LABORERS’ DISTRICT COUNCIL OF CHICAGO AND VICINITY 

COLLECTIVE BARGAINING AGREEMENT 

ARTICLE XV - TRAINING AND APPRENTICESHIP PROGRAM 

Paragraph 1. APPRENTICE COMMITTEE.  MARBA and the Union shall create a Joint Apprenticeship Training Committee (JATC), 
consisting of three (3) management and three (3) Union appointees to draft a trust agreement, hire staff, develop apprenticeship 
standards and oversee implementation of the apprentice program.  The employer hereby adopts and shall be bound by the 
agreement and declaration of trust established by the JATC for the apprentice program, together with any amendments thereto, 
which are incorporated by reference herein.  The JATC shall have the authority to set and enforce penalties for violations of the 
apprenticeship rules. 

Paragraph 2. APPRENTICESHIP AND TRAINING FUND.  The Employer shall contribute fifty cents ($0.50) per hour for each hour 
worked from June 1, 2017 to May 31, 2018 for all Employees covered under this Agreement to the Construction and General 
Laborers’ District Council of Chicago and Vicinity Apprenticeship and Training Fund payable to the Training Fund or a designated 
appointee at the end of each month and such additional sums as the Union may designate in its sole discretion from its total 
economic package on June 1, 2018, June 1, 2019 and June 1, 2020 under this Agreement. The terms of the trust establishing the 
Fund are incorporated by reference herein and all terms regarding auditing, assessment, non-payments and grace periods as set out 
in the Collective Bargaining Agreement regarding payment of Welfare and Pension Fund contributions shall apply as if fully set forth 
herein for the Construction and General Laborers’ District Council of Chicago and Vicinity Apprenticeship and Training Fund.  

Paragraph 3. The term of apprenticeship shall be 2,400 hours, or two years, whichever occurs later. All Health and Welfare, Pension, 
Training Fund, Industry Advancement and other contributions required under this Agreement will commence immediately upon 
employment of the apprentice. Union affiliation will be required after seven (7) days of employment. 

Paragraph 4. The wages per hour paid to apprentices shall be as follows: 
 

1st six (6) months 60% of journeyman (base) wages 
2nd six (6) months 70% of journeyman (base) wages 
3rd six (6) months 80% of journeyman (base) wages 
4th six (6) months 90% of journeyman (base) wages 

After twenty-four (24) months 100% of journeyman (base) wages 
 

Paragraph 5. The ratio of journeymen to Apprentices shall be six (6) laborer journeymen to one (1) laborer apprentice on a 
company-wide basis, with no more than twenty percent (20%) of Laborers being apprentices on any one job site of the Employer. 

Employers who employee a maximum of between one (1) and five (5) laborer journeymen shall be entitled to one (1) 
laborer apprentice, who may be assigned to job sites irrespective of the twenty percent (20%) job site maximum specified in this 
provision. 

Paragraph 6. Referral of apprentices will be through the Local Union with jurisdiction over the job site. Employers requesting 
apprentices will be assigned an apprentice by the JATC from the available apprentice pool. The JATC can limit the number of 
apprentices to that which is adequate for current needs and which can be properly trained by the program. Employers may recall 
their laid off apprentices to work, provided that the Employer complies with the ratios set forth in Paragraph 5. All apprentices must 
report their hours weekly to the JATC. All apprentices will be required to undergo testing by the JATC for the presence of illegal 
substances at the time they enter the apprentice program. 

Paragraph 7. Mandatory Apprenticeship.  Under the terms described below, all inexperienced Laborers employed under this 
Agreement shall enter the trade as apprentices.  The Joint Apprenticeship Training Committee shall establish the rules and 
procedures to implement this mandate no later than January 1, 2019. 

The mandatory apprenticeship terms shall include the following: 

1. Employers shall be allowed to employ the individuals of their choice for apprenticeship, up to the maximum ratios in the 
Agreement, provided those individuals fulfill the conditions and requirements of the apprenticeship program.  No Employer 
shall be refused sponsorship of an eligible apprenticeship applicant due to the lack of openings in the apprenticeship 
program.  There shall be no limit to the number of apprentices an employer can sponsor provided however that the 
employer shall not exceed the employment of apprentice ratios contained in the Agreement. 

2. Other terms of employment for apprentices shall be set forth in this Article unless otherwise agreed by the JATC. 


